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Table 8 Share and trends in female employees in public administration

Table 12 Percentage and trends in female drivers within forest engineering companies.
These figures are estimates provided by industry experts.

Country ‘m number of drivers

% women ‘Tmﬂ ‘

¥ 1200 1

Deamark 400 1]
| Icaland

y A % Women | Trend
Marway LMD 27 o
Landbruksdirektoratat 42 ++
4= \
FMLA a2 NEVFTICHRR
Swedean Skogsstyrelsen 27 o
Finland Finnish Forest Centre 35 o
Ministry of Agriculture and Forestry &0 +
(State Forest Enlerprise) 30 +
Denmark | Malurslyrelsen 23 o
lceland lcalandic Forestry Service 40
Table 10 Present share and trend in female forest owners
Country Owner Category | % women | Trend |
Marway Smal scale Foreslry F4l ++
Sweden Smal scale Foresiry k2] a
Large scale Forestry (Baard mambers) 0 4+ 4T
| | | FMFREE
Finiland Individual ownars of forast land Bl +
Danmark Smal Scale Forestry 1 a
leeland Smal Scale Forestry
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SNS (Nordic Forest Research),2020,%832/%—>

Gender
alance

in the Nordic forest sector

Birger Vennasiand, Bjirg Bjomsdots. Ann Doling, Teppo Hujala, @ s"s
Line Nybakken, Nils Skange and Sara Maria Hidobrand s

https://nordicforestresearch.org/gender-balance-in-the-nordic-forest-sector/
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